IDAHO AIR NATIONAL GUARD

ACTIVE GUARD RESERVE (AGR) ANNOUNCEMENT

ANNOUNCEMENT NUMBER: 27-09

OPENING DATE: 30 OCTOBER 2026

CLOSING DATE: 10 NOVEMBER 2026

POSITION TITLE: MUNITIONS SYSTEMS CEM

UNIT/LOCATION: 124 MXS - BOISE, IDAHO

WHO MAY APPLY:

CURRENT ON BOARD AGRs OF THE IDAHO AIR NATIONAL GUARD WITH THE 2W091 AFSC

RANK: SMSGT — CMSGTs

UMD AFSC REQUIREMENTS: 2W000

UMD MAXIMUM GRADE/RANK: E-9 (CMSGT)

THIS IS A CONCURRENT POSITION WITH TECHNICIAN #26-6285 WS-10
*** APPLICATIONS MUST BE RECEIVED NLT 10PM MST OF THE CLOSING DATE***

*** APPLICATIONS MUST BE EMAILED AS ONE PDF FILE OR PDF PORTFOLIO TO
124.FW.HRO.SF52.0rg@us.af. mil***

MUST HAVE “27-09, MUNITIONS SYSTEMS CEM” IN THE SUBJECT LINE OF THE EMAIL

*PROMOTION TO CMSGT IS CONTINGENT ON THE
AVAILABILITY OF E-9 CONTROLLED GRADES*

AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2. If the UMD position requires a mandatory training school for the award of the 3-level AFSC, they may be assigned
immediately. The following statement will be included in the remarks section of the AF Form 2096 Classification/On-
The-Job Training Action: “I acknowledge that I will attend the first available course that would qualify me in the new
AFSC. I will complete the course successfully and progress in training to a skill-level compatible with my UMD
assignment. Failure to do so will result in the termination of my AGR tour.” The AF Form 2096 must be accomplished
before the orders are published.

3. AGR Airmen are subject to the provisions of DAFMAN 36-2905, Fitness Program. Airmen must meet the minimum
requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the
AGR program. For members with a documented Duty Limitation Code (DLC) which prohibits them from performing
one or more components of the Fitness Assessment, an overall "Pass" rating is required.

4. Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications
outlined in DAFMAN 48-123, Medical Examination and Standards. They must also be current in all Individual
Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not
more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior
to the start date of the AGR tour. Individuals transferring from Title 10 (Regular Air Force or Reserve Component
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Title 10 Statutory Tour) are not required to have a new physical unless the previous physical is over 12 months old at
time of entry into AGR status.

5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as
National Guard technicians are not eligible for entry on an AGR tour.

6. Individuals selected for AGR tours must be able to complete 20 years active Federal service prior to Mandatory
Separation Date (MSD) for officers, or age sixty for enlisted. Exceptions to this policy may be considered for a waiver
as approved by The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active federal
service prior to reaching mandatory separation, must complete the Statement of Understanding IAW ANGI 36-101,
Attachment 3.

7. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

8. An applicant’s military grade cannot exceed the maximum military authorized grade on the UMD for the AGR
position. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate
in writing a willingness to be administratively reduced in grade in accordance with DAFI 36-2502, Administrative
Demotion of Airmen, when assigned to the position. Acceptance of demotion must be in writing and included in the
assignment application package.

9. Enlisted AGRs are not entitled to bonus incentives IAW ANGI 36-2607, Air National Guard Retention Program
and Fiscal Year (FY) ANG Incentive Program - Operational Guidance. Exceptions are outlined in the FY Operational
Guidance. If selectee is receiving an incentive/reenlistment bonus, contact the Military Personnel Flight Retention
Office, 422-5393, for clarification of possible loss or recoupment of bonus.

10. Any member assigned to a SMSgt position must complete SNCOA in-residence or by correspondence prior to
assignment to the next higher position. Any member assigned to a CMSgt position must have already completed
SNCOA in-residence or by correspondence prior to the assignment action. Prior to assignment action, TAG or CG
must approve the assignment of a member to a SMSgt or CMSgt position who is two or more grades below that
authorized IAW DAFI 36-2110 Para 3.1.

11. All military positions must meet the requirements outlined in the respective Air Force Enlisted Classification
Directory (AFECD) or Air Force Officer Classification Directory (AFOCD) as managed by the local Base Education
and Training Manager (BETM).

HOW TO APPLY:

IF ANY REQUIRED DOCUMENTATION IS NOT INCLUDED IN YOUR PACKET, OR YOUR NGB 34-1
IS NOT SIGNED, YOU WILL NOT BE CONSIDERED FOR THIS POSITION.

IF YOU DO NOT HAVE A SPECIFIC DOCUMENT OR DO NOT KNOW WHAT IS BEING
REQUESTED, PLEASE CALL (208) 422-3344.

Applications will not be accepted in binders or document protectors. All applicants must submit the following
documents which are mandatory for evaluation:

1. SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1, APPLICATION FOR ACTIVE GUARD RESERVE
(AGR) POSITION.

2. SUBMIT A PERSONNEL vMPF RIP (AVAILABLE ON vMPF).
3. SUBMIT CURRENT AND MOST RECENT REPORT OF INDIVIDUAL FITNESS FROM MYFITNESS.

4. SUBMIT A PROFESSIONAL RESUME OUTLINING YOUR EDUCATION, EXPERIENCE AND SKILLS.
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5. STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED
WITH APPLICATION.

6. RETAIN A COPY OF YOUR APPLICATION FOR YOUR PERSONAL RECORDS.

7. FORWARD applications to the address listed below. Applications must contain an original or digital signature.
Applications not received by HRO by the closing date will not be accepted. Applications will not be returned.

Emails with attached applications must have “27-09, MUNITIONS SYSTEMS CEM?” in the subject line and
emailed to: 124.FW.HRO.SF52.0rg@us.af.mil

APPLICATIONS NOT CONSIDERED:

1. APPLICATIONS MUST BE SUBMITTED IN ONE PDF OR PDF PORTFOLIO. EMAILS SENT WITH
MULTIPLE REQUIRED DOCUMENTS ATTACHED WILL NOT BE CONSIDERED.

2. APPLICATION PACKAGES WILL NOT BE CONSIDERED IF ANY REQUIRED DOCUMENTATION IS
MISSING UNLESS THERE IS A STATEMENT OF OMISSION INCLUDED.

3. APPLICATIONS WILL NOT BE CONSIDERED IF NGB 34-1 IS NOT COMPLETED AND SIGNED. CHECK

TO ENSURE ADOBE HAS NOT STRIPPED YOUR DIGITAL SIGNATURE UPON COMBINING DOCUMENTS
OR CREATE PDF PORTFOLIO.

APPLICATION PACKAGES

An individual must meet the requirements of the Area of Consideration. Those applicants who meet the established
requirements will be forwarded to selecting supervisor. If there are no applicants with the required AFSC and/or the
selecting supervisor determines the applications received do not meet their approval/requirements, the application
packages of other applicants may be requested from HRO.

DUTIES AND RESPONSIBILITIES:

A complete description of duties and responsibilities can be found in Position Description D2571000 or by searching
for the 2W000 AFSC in the Department of the Air Force Enlisted Classification Directory DAFECD.

/foriginal signed//
CORA L. GEMPLER, MSgt, IDANG
Air AGR Manager




NATIONAL GUARD POSITION DESCRIPTION

PD#: NGD2571000 Sequence#: VARIES Replaces PD#:

ORDNANCE EQUIPMENT MECHANIC SUPERVISOR

WS-6641-10
POSITION LOCATION:
Service: NATIONAL GUARD BUREAU Agency: National Guard
Installation: Command:
HR Office: National Guard Command Code: VARIES

POSITION CLASSIFICATION STANDARDS USED IN CLASSIFYING/GRADING POSITION:
Citation 1: OPM GENERAL SCHEDULE HRCD-5 JUNE 1998, APRIL 98
Citation 2: OPM JGS ORDNANCE EQUIP MECH, 6641, SEP 74

Supervisory Certification: / certify that this is an accurate statement of the major duties and responsibilities of this position and its
organizational relationships, and that the position is necessary to carry out Government functions for which | am responsible. This
certification is made with the knowledge that this information is to be used for statutory purposes relating to appointment and payment of
public funds, and that false or misleading statements may constitute violations of such statutes or their implementing regulations.

Digitally signed by

Supervisor's Name: GILLIS.MICHAEL.ED giusmciaeeomunniaas Date Certified:
MUND.1244168600 2%

Date: 2026.10.21 15:06:36 +03'00'

Classification/Job Grading Certification: This position has been classified/graded as required by: Title 5 U.S. Code, Office of Personnel
Management's Classification Standards and Guides, similar classification criteria, or other directives of the applicable pay schedule or
system, and the Assistant Secretary of the Army (Manpower and Reserve Affairs) Civilian Personnel Policy Delegation of Position
Classification Authority, 17 November 1997.

Classified By: NG-J1-TCPC Date Classified: 07/30/2021

Position Accuracy Review: This position description (PD) has been reviewed and it is determined that: the major duties equal 100%, the
statement Performs other duties as assigned (PODAA) is present; where applicable, the factors, levels, and points are identified directly
under PODAA, add up correctly, and the Point Range for the grade is present; and, the Conditions of Employment are located in the
Conditions of Employment & Notes section, and if required, Temporary Duty Travel (TDY) of 25% or more (may be less if requested by





management), is included. The PD is in the format of the classification standard of record, and the standard(s) is/are cited properly, and the
title/series/grade are properly determined based on the standard. The FLSA is correct and when it is determined that the position is Exempt,
a complete explanation is provided, and all outdated/obsolete forms are removed. (All position descriptions require a cursory review upon
initial verification in FASCLASS and may be reviewed again every 3 years thereafter, or before if OPM issues a new classification standard
or guide).

Reviewed By: Date Reviewed:

POSITION INFORMATION: CONDITION OF EMPLOYMENT: POSITION ASSIGNMENT:
Program & Project Mgmt Coding Level: VARIES Drug Test Required: VARIES Competitive Area: VARIES
FLSA: EXEMPT Financial Mgmt Cert: N Competitive Level: VARIES
FLSA Worksheet: EXEMPT Position Designation: VARIES Career Program: VARIES
FLSA Appeal: NO Position Sensitivity & Risk: VARIES Career Ladder PD: N
DCIPS/CES PD: N Sec. Clearance Level: VARIES Target Grade/FPL: 10

Bus Code: VARIES Sec. Access (Child Care): VARIES Career Pos 1:

Org Func Code: VARIES PRP / SCI: VARIES Career Pos 2:

Mission Essential: VARIES Emergency Essential: VARIES Career Pos 3:

Career Field Id: VARIES Requires Access to Firearms: VARIES Career Pos 4:

Centrally Managed: VARIES Information Assurance: N Career Pos 5:

Mission Category: VARIES Influenza Vaccination: Career Pos 6:

Work Category: VARIES Financial Disclosure: VARIES

Work Level: VARIES SCW Code: VARIES

Functional Code: Acquisition Position:

Interdisciplinary: N CAP: VARIES

Supervisor Status: VARIES Career Category: VARIES

PD Status: VE Career Level: VARIES

DCA Override: N Cyber Workforce:

Primary Work Role/Prof Lvl: VARIES
Additional Work Role 1/Prof Lvl 1: VARIES
Additional Work Role 2/Prof Lvl 2: VARIES

POSITION DUTIES:
***** This a Title 32 National Guard position description ******

This is a National Guard Dual Status Technician position requiring military membership.
PDR 21-19

This position is located in an Air National Guard, Combat Air Force (CAF) Wing, Munitions. The purpose of this position is to serve as the
Chief of Munitions in a munitions flight or squadron.

MAJOR DUTIES:





1. Planning. Plans the overall allocation of personnel, funding, facilities, and equipment resources to the organizational segments
supervised to accomplish work operations which, because of their scope, volume, complexity, operational tempo, and total force integration
must be planned on an annual or multi-year basis. Because of the Total Force Mission integration with the USAF, keeps unit assigned Air
National Guard munitions in combat ready status at the Operational Reserve level, and able to be fully integrated with USAF aircraft and
missions upon activation and regular contingency operations, in addition to daily training, domestic operations, and support missions.
Oversees munitions system modifications to include: Time Change Technical Orders, maintenance equipment and facilities update and
modernization, deployment and mobility planning, manning, and financial forecasting, recurring Air Force mandated inspection
requirements, mission and weapons systems changes, contingency planning relating to carrying out the military mission of the Wing, and
the development of policies and procedures in the accomplishment of the work. Analyzes work plans developed by subordinate workforce
for accomplishment of assigned directives. Determines status of work accomplished in relation to future demands, including unanticipated
or emergency requirements mandating reallocation of resources. Provides status of work projects, budget estimates, changes in equipment,
facilities and techniques for mission planning purposes. Evaluates potential impact of improved technologies on existing programs and
practices and recommends proposed changes to appropriate authority. Participates fully with higher level management and staff
organizations in interpreting changing environmental requirements to include work techniques, specification changes, and standard
improvements. Functions as an integral member of unit’s planning process and serves as the responsible technical resource for a
maintenance division. (45%)

2. Assigning and Directing Work. Coordinates and directs the work of munitions sections supervised. Assigns and explains work
requirements to the workforce, and set deadlines. Balances workload for subordinate work sections. Promotes economical and efficient
work operations. Analyze production, personnel utilization, cost, and make adjustment in operations to improve the process. Prepares and
provides inputs to operating instructions and initiates work plans to be followed by subordinate sections in accomplishing critical or
emergency work projects. Evaluates work operations to assure production and quality standards are achieved. Coordinates work operations
with other wing organizations and functions. (20%)

3. Administration. Recommends promotion or reassignment of the workforce, and reviews personnel actions. Makes formal, and informal
appraisals of personnel work performance. Determines long range and supervisory needs for subordinate sections. Utilizes various
management tools and computer technologies to ensure effective control of work activities. Chairs production meetings to set priorities in
accomplishing the scheduled maintenance plan. Promotes and administers such programs as cost reduction, incentive awards, suggestions
and quality assurance. Ensures regulations governing safety and housekeeping are observed. Ensures subordinate supervisors carry out
such programs as labor management and equal opportunity. Schedules and approves leave. Ensures position descriptions are accurate
and position management principles are followed. Ensures appropriate production reports and administrative records are maintained.
Resolves personnel problems, conflicts, and resolves grievances and ensures proper corrective action(s) are taken. (20%)

4. Safety and Security. Implements regulatory safety and security requirements ensuring subordinates are provided and utilize appropriate
safety equipment, follow safety precautions, and are afforded a safe work environment. Ensures the security of assigned personnel and
munitions. (15%)

Performs other duties as assigned.

Fair Labor Standards Act (FLSA) Determination = EXEMPT
1. Availability Pay Exemption - (e.g., Criminal Investigators, U.S. Customs and Border Protection pilots who are also Law

Enforcement Officers).





2. Foreign Exemption - (Note: Puerto Rico and certain other locations do not qualify for this exemption - See 5 CFR 551.104

for a list of Nonexempt areas.)
3. Executive Exemption:

a. Exercises appropriate management responsibility (primary duty) over a recognized organizational unit with a continuing
function, AND

b. Customarily and regularly directs 2 or more employees, AND

c. Has the authority to make or recommend hiring, firing, or other status-change decisions, when such recommendations have

particular weight.
Note: Shared supervision or "matrix management" responsibility for a project team does not meet the above criteria. Limited "assistant
manager" functions or "acting in the absence" of the manager does not meet the above criteria.

4. Professional Exemption:
a. Professional work (primary duty)

b. Learned Professional, (See 5 CFR, 551.208 ) (Registered Nurses, Dental Hygienists, Physician's Assistants, Medical

Technologists, Teachers, Attorneys, Physicians, Dentists, Podiatrists, Optometrists, Engineers, Architects, and Accountants at the
independent level as just some of the typical examples of exempt professionals). Or

c. Creative Professional, (See 5 CFR, 551.209 ) (The primary duty requires invention and originality in a recognized artistic field

(music, writing, etc.) and does not typically include newspapers or other media or work subject to control by the organization are just
some examples of Creative Professionals). Or

d. Computer Employee, (See 5 CFR, 551.210 ) ( must meet salary test and perform such duties as system analysis,

program/system design, or program/system testing, documentation, and modification). Computer manufacture or repair is excluded
(non-exempt work).

5. Administrative Exemption:

a. Primary duty consistent with 5 CFR 551 (e.g.; non-manual work directly related to the management or general business

operations of the employer or its customers), AND job duties require exercise of discretion & independent judgment.

Exempt

Non Exempt

FLSA Comments/Explanations:





FLSA: Exempt per Title 32 USC 709 (g)(2)

CONDITIONS OF EMPLOYMENT:
1. Must be able to obtain/maintain appropriate security clearance

2. Must have a valid driver’s license (to get a gov cert for munitions transport)
DCPDS Information:

Supervisory Level: 2 — Supervisory
Position Designation: 3 — Tier 3 NCS/MR
Position Sensitivity: 2 NCS/MR

Security Access: 6 NACLC

Security Clearance Level: 2 Secret

FM Certification Code: N/A

Drug Test: Yes

Competitive Level: K15F

Classifier: State of FL, Roland Diaz

POSITION EVALUATION & NOTES:
A. Title, Series, and Grade: Ordnance Equipment Mechanic, WS-6641-10

B. References:
1. USOPM JGS for Supervisors, dated December 1992

2. NGB Supplement to the USOPM JGS for Supervisors, dated July 1993

C. Background: NGB A4M conducted multiple manpower studies in 2017. One of the findings as a result of these studies was that the
position descriptions currently in use in the Munitions Function of Combat and Mobile Air Force Wings do not provide sufficient description
of the work that is now required. It was also identified that there was a lack of developmental position descriptions which limited the ability of
Maintenance Groups nationwide to attract and hire candidates. This resulted in a thorough review of the current position descriptions and
establishment of new position descriptions that capture the changes in the associated military AFSC and Air Force Instructions, Manuals,

Policy, and Guidance.

D. Pay Plan, Series, Title, and Grade Determination:

1. Pay Plan: Trade, craft, labor experience and knowledge and knowledge and skill in the utilization of employees to complete assigned
objectives in the munitions function are the paramount requirements for this position meeting the requirement of the Federal Wage System

Supervisor.





2. Series: This position is responsible for the supervision Ordnance Equipment Mechanics. In accordance with the JGS The occupational
code 6641 is assigned.

3. Title: In accordance with the job grading standard the Title is Ordnance Equipment Mechanic Supervisor
4. Grade:

Factor | Nature of Supervisory Responsibility:

In addition to the duties found in Situation #1 this position accomplishes work through the supervision of subordinate supervisors. At this
level the incumbent is expected to perform medium and long range planning for work operations of greater scope and complexity;
determining the sequence, priority, and time for the performance of particular operations within the limits of broader work schedules and
time limits; and exercising greater administrative authority.

Situation #2 is applied

Factor Il Level of Work Supervised:

The occupation directly and solely, involved with the accomplishment of work assignments and projects is 6641. Taking into account
subordinate supervisors, small shop chiefs, and crew chief responsibilities the highest level of nonsupervisory work is WG-10
Factor Il Scope of Work Operations Supervised: 70pts Level B

Subfactor A: Scope of Assigned Work Function and Organizational Authority A-2 45pts

The incumbent of this position is expected to to have first and second level supervisory and decision making authority over a munitions
flight. Decisions are typically routine involving the execution of established policy, procedures, and/or guidelines. Variations in the workplace
will vary based on organizational needs which may be altered radically from preplanned or scheduled work for a myriad of reasons such as
changes to aircraft, mission, etc. while adjusting assignments across work groups to maintain a balanced workload.

A-3 is not met as this position does not have authority over the entirety of the munitions function.

Subfactor B. Variety of Function B-1 25pts

The incumbent of this position is responsible for the direct work of subordinates in the 6641 occupational series. This meets the
requirements for B-1

As this position doesn’t supervise other occupational groups level B-2 is not met.

Subfactor C. Workforce Dispersion Opts

Subordinates are typically located near the supervisor and occupy the same building or work site. As noted in the JGS for Supervisors, “ It is
possible to have no points credited for this subfactor if subordinate employees are located in the same contiguous work area with the
superviso, when dispersion occurs infrequently, or when dispersion is inherent, and the work performed in the absence of direct
supervision, e.g., operating a motor vehicle.” This is further supported by the NGB supplement concerning this subfactor, “ The work
situation where subordinates are located in the same building, nearby buildings, or flightline/work area near the shop or hangar should
receive no points under this factor.”

With the above information applied to the grading chart for Situation #2 this position is a

WS-10.





5. Conclusion: Ordnance Equipment Mechanic Supervisor, WS-6641-10
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CEM Code 2W000

AFSC 2W091, Superintendent
AFSC 2W071, Craftsman
AFSC 2W051, Journeyman
AFSC 2W031, Apprentice
AFSC 2W011, Helper

MUNITIONS SYSTEMS
(Changed 30 Apr 24)

1. Specialty Summary. The Munitions Systems career field is responsible for the safety, security, life-cycle logistics, and accountability
of all non-nuclear munitions, as well as related sub-components and equipment. This career field is also responsible for the production,
materiel, and systems operations needed to warehouse, sustain, assemble, account for, and transport munitions in support of national
security objectives. Airmen assigned to the Munitions Systems career field develop skills toward gaining industry recognized professional
degrees and certifications in Supply Chain Management, Logistics, Project Management, Commercial Driver’s License, Hazardous
Materials Management, Instructional Trainer, Safety, and more. Related DoD Occupational Subgroup: 164500.

2. Duties and Responsibilities:

2.1.  Supply Chain Management: Airmen working in this career field learn to manage munitions materiel and components throughout
the supply chain from acquisition to disposal. Airmen will utilize various transportation modes such as air, sea, rail, and ground while
managing the shipment of hazardous cargo and components across the global Air Force enterprise. Additionally, they will perform
munitions materiel management, logistics, and accounting functions to ensure compliance with Department of Defense Financial
Improvement and Audit Remediation (FTAR) objectives. This involves managing inventory processes and controlling auditable source
documentation to ensure validity and completeness. Airmen learn how to monitor excess materiel, develop maintenance schedules, and
operate inventory management software for materiel accounting, reporting, and configuration tracking. Munitions Airmen will oversee
periodic surveillance inspection cycles and coordinate with maintenance activities on reliability status of and corrective actions for
components.

2.2.  Production and Project Management: Airmen learn the process and art of targeted munitions assembly and mass production to
meet mission requirements. They will learn how to collaborate and prioritize operational requirements to optimize internal and
external customer support. As their experience increases, Airmen will develop plans, schedules, dynamic teams, and innovative
strategies for more complex operations and objectives.

2.3.  Resource and Program Management: Munitions Systems Airmen learn to procure, manage, operate, and maintain DoD
munitions specific testing equipment as well as a wide range of vehicles and handling equipment commonly used in the private
sector such as flatbed trucks, 4k-50k forklifts, 25—40-foot tractor trailers, pallet jacks, pneumatic hoists, and aerospace ground
equipment. They will develop the skills and techniques required to manage programs, facilities, personnel, and data in accordance
with Air Force, Department of Defense, state, federal and international policies.

2.4.  Leadership and Personnel Management: Upon arrival at their first base, Airmen immediately begin learning how to be a crew
member during munitions operations. As Airmen gain experience and are awarded the Journeyman skill level they may earn Crew
Chief certification, allowing them to lead a small explosive operations team to accomplish the mission, while adhering to explosive
safety and Occupational Safety and Health Administration (OSHA) standards. Upon award of the Craftsman skill level, Munitions
Systems Airmen are tasked with roles such as Production Supervisor and/or Noncommissioned Officer in Charge (NCOIC) and are
responsible for leading several teams within the nine sections of the Flight/Squadron organizational structure. Lastly, as Munitions
Systems Airmen continue to refine their leadership skills, they will be awarded the Superintendent skill level. As Superintendents
they will have the responsibility to lead multiple NCOIC teams within the Production, Materiel, and System Flights/Sections or
assigned as a Senior Enlisted Leader, Major Command Functional Manager, or Career Field Functional Manager.

2.5. Training and Development: The Munitions Systems career field places significant focus on training and development of
Airmen. Technical training programs are held at Sheppard AFB, Texas; Beale AFB, California; Field Training Detachments
worldwide; and at individual units. Throughout an Airman’s Munitions Systems career, they may be expected to attend up to five
advancement courses to qualify for key positions, skill level upgrade, and college credits towards the Munitions Systems
Technology degree from the Community College of the Air Force. They also have opportunities to earn logistics, acquisition,
information technology, and project management certifications, as well as serve in key roles as instructors, advisors, evaluators,
managers, and leaders at all Air Force organizational levels. Additionally, Munitions units also establish local recurring training and
development programs for all skill levels and ranks, ensuring continued growth for Airmen throughout their career.

3. Specialty Qualifications:

3.1. Knowledge. Knowledge of the following is mandatory: composition and characteristics of munitions and associated items,
safety, storage, security and environmental requirements and procedures; techniques for munitions inventory and stock control and
other materiel management processes and systems; technical guidance and drawings; precision measuring tools and equipment;
handling, use, and disposition of hazardous and nonhazardous materials.

3.2.  Education. For entry into this specialty, completion of high school or General Education Development equivalency is mandatory.
3.3.  Training. The following training is mandatory for award of the AFSC indicated:

3.3.1. 2WO031. Completion of the Munitions Systems Apprentice Course, J3AABR2W031 0AOC, or successor course.

3.3.2. 2W051. Completion of the 2W051 CDC and 12 months of OJT (minimum of 9 months for retrainees).
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3.3.3. 2W071. Completion of the Air Force Combat Ammunition Planning and Production course (PDS code 8RM) and 12 months OJT.
3.3.4. 2W091. Completion of the Advanced Munitions Systems, J3AAR2W091 047A or successor course and completion of the Air
Force Combat Ammunition Planning and Production course (PDS code 8RM) as a Senior NCO.

3.4. Experience. The following experience is mandatory for award of the AFSC indicated:

3.4.1. 2WO051. Qualification in and possession of AFSC 2W031. Also, experience is mandatory in performing functions such as
warehousing, accounting, mechanical assembly, electronics, transportation of munitions, use of hand tools, and preparing and maintaining
documentation and records for inventory management actions involving manual or automated systems or both.

3.4.2. 2W071. Qualification in and possession of AFSC 2W051. Also, experience is mandatory in supervising or performing functions
such as receipting, identifying, inspecting, storing, reconditioning, issuing, delivering, maintaining, testing, and assembling guided and
unguided munitions; or preparing and maintaining documentation and records for inventory management actions.

3.4.3. 2W091. Qualification in and possession of AFSC 2W071. Also, experience is mandatory in managing functions such as
accountable munitions material operations; munitions storage, maintenance, and assembly functions; munitions inspection; equipment
maintenance; line delivery and handling functions; computing levels; automated data processing; or maintaining munitions material
management accounts.

3.5.  Other. The following are mandatory as indicated:

3.5.1. For entry into the specialty:

3.5.1.1. Normal color vision as defined in AFI 48-123, Medical Examinations and Standards.

3.5.1.2.  See attachment 4 for additional entry requirements.

3.5.2. Retraining into the 2W0XX career field within the Air Force (Active, Reserves and Air National Guard) is restricted to the grades
of E-7 and below with less than 15 years of total federal military service.

3.5.3. For entry, award, and retention of these AFSCs:

3.5.3.1.  Must not have chronic, untreated emotional instability or other unresolved mental health conditions.

3.5.3.2. Normal depth perception as defined in AFI 48-123.

3.5.3.3.  Must possess a valid state driver’s license to operate government motor vehicles (GMV) in accordance with AFI 24-301,
Vehicle Operations.

3.5.3.4. Never been convicted of domestic violence IAW the Lautenberg amendment to the Gun Control Act of 1968 and AFI 31-117,
Arming and Use of Force by Air Force Personnel.

3.5.4. For award and retention of these AFSCs:

3.5.4.1.  Specialty requires routine access to Tier 3 (T3) information, systems, or similar classified environments. For award and retention of
AFSCs 2W0XX, completion of a current T3 Investigation at a minimum IAW DoDM 5200.02, AFMAN 16-1405, Air Force
Personnel Security Program, is mandatory. Certain positions within this specialty (e.g. Flight Chief, Munitions Accountable Systems
Officer, MAJCOM Action Officer) require routine access to Tier 5 (T5) material or similar environment. Completion of a current T5
Investigation in accordance with DoDM 5200.02, AFMAN 16-1405, Air Force Personnel Security Program.

NOTE: Award of the entry level without a completed T3 Investigation is authorized provided an interim Secret security clearance has been
granted according to DoDM 5200.02, AFMAN 16 -1405.

3.5.4.2. For award and retention of these AFSCs, must maintain local network access IAW AFI 17-130, Cybersecurity Program
Management and AFMAN 17-1301, Computer Security.
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APPLICATION FOR ACTIVE GUARD/RESERVE (AGR) POSITION
The proponent agency is ARNG-HRH. The prescribing directive is NGR (AR) 600-5 / ANGI 36-101

PRIVACY ACT STATEMENT

AUTHORITY: Title 32 USC 502(f), AR 135-18, NGR (AR) 600-5, ANGI 36-101.

PRINCIPAL PURPOSE: To provide information for use in determining eligibility/qualifications for Active Guard/Reserve (AGR) positions. A copy will be provided to the
applicant. The original will be maintained by the human resources office for State records. For organizational use only.

ROUTINE USES: None.

DISCLOSURE: Voluntary, however if not provided you will not be considered for the AGR program.

POSITION ANNOUNCEMENT # POSITION TITLE

NAME (Last, First, Middle) DATE OF BIRTH (yyyymmdd)
CURRENT HOME ADDRESS (Street, City, State, Zip Code) HOME PHONE
OFFICE PHONE
DATE OF ENLISTMENT (Enlisted) GRADE MOS/SSI/AFSC ETS DATE
DATE OF FEDERAL RECOGNITION (Officer/WO) GRADE BRANCH MRD DATE

SECURITY CLEARANCE

SECTION | - EDUCATION AND SPECIAL QUALIFICATIONS

1. COLLEGE OR UNIVERSITY (Accredited Colleges only, attach seperate sheet(s) if necessary.)

Name, City & State Date From Date To Degree Program Credit Hours| Quarter/Semester

Chief Undergraduate Subject

Chief Graduate Subject

2. OTHER SCHOOLS OR TRAINING (Vocational, Trade or Business)

Name, City & State Date From Date To Course Title Hours Completed

3. SKILLS AND QUALIFICATIONS (Examples - Special skills and qualifications, word processing speed (WPM), certfications on wheel and track vehicles, etc. Also list any
licenses or certificates held (RN, Pilot, CPA), etc.)

SECTION Il - EMPLOYMENT HISTORY

May we contact your present employer regarding your character, qualification, and record of employment? )

(A "NO" answer will not affect your consideration for employment.) CHECK ONE: YES NO

1. NAME AND ADDRESS OF CURRENT EMPLOYER DATES EMPLOYED AVERAGE HRS. PER WEEK
FROM TO

TITLE OF POSITION IMMEDIATE SUPERVISOR & PHONE NUMBER NUMBER OF EMPLOYEES YOU SUPERVISED

TYPE OF BUSINESS YOUR REASON FOR LEAVING

DESCRIPTION OF WORK (Describe your specific responsibilities and accomplishments)
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SECTION Il - EMPLOYMENT HISTORY (Continued)

OTHER EMPLOYMENT

May we contact this employer regarding your character, qualification, and record of employment?

(A "NO" answer will not affect your consideration for employment.) CHECK ONE: YES NO

2. NAME AND ADDRESS OF PRIOR EMPLOYER DATES EMPLOYED AVERAGE HRS. PER WEEK
FROM | TO

TITLE OF POSITION IMMEDIATE SUPERVISOR & PHONE NUMBER

NUMBER OF EMPLOYEES YOU SUPERVISED

TYPE OF BUSINESS YOUR REASON FOR LEAVING

DESCRIPTION OF WORK (Describe your specific responsibilities and accomplishments)

SECTION Il - MILITARY HISTORY

1. MILITARY SERVICE (Start with most recent service and show changes in grade and duty in reverse chronological order.)

FROM 10 AC ARNG/ANG RC GRADE ORGANIZATION

DUTY

2. MILITARY TRAINING

FORMAL MILITARY SCHOOLING COMPLETED

COURSE TITLE AND NUMBER DURATION OF COURSE CORRESPONDENCE COURSES

WEEKS DAYS COURSE/SUBCOURSE TITLE

COURSE HOURS

3. MILITARY QUALIFICATIONS (List any primary MOS/SSI which has been awarded on orders.)

MOS/SSI/AFSC DATE AWARDED

INDICATE HOW QUALIFICATIONS WERE OBTAINED (Service School, On the Job Training, Civilian Experience, etc.)

4. INDICATE ANY ON THE JOB TRAINING WHICH IS QUALIFYING FOR AN MOS/SSI WHICH HAS NOT YET BEEN AWARDED ON ORDERS

DUTY MOS/SSI/AFSC EXACT TITLE OF POSITION

FROM TO

NGB Form 34-1, 20131111 (PREVIOUS EDITONS ARE OBSOLETE.)
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SECTION IV - PERSONAL BACKGROUND QUESTIONAIRE

(All Applicants Must Complete) Utilize the Continuation/Remarks section to fully explain any "YES" answers (except 9 & 17).
Attach a seperate sheet of paper if more space is necessary.

<
m
[0}
=z
O

1. Within the last five years, have you been fired for any reason?

2. Within the last five years, have you quit a job after being notified that you would be fired?
3. Have you ever been convicted, forfeited collateral, or now under charges for any felony or firearms or explosives offense against the law?

4. During the past seven years, have you been convicted, imprisoned, on probation or parole, or forfeited collateral or are you now under charges for any
offense against the law not included in Question 37

5. While in the military, have you ever been convicted by a General Court Martial?
6. Does the United States Government employ, in a civilian capacity or as a member of the Armed Forces, any relative of yours by blood or marriage?

7. Do you receive or are you entitled to receive federal, military retired or retainer pay, service annuities, or other compensation based upon military,
federal, civilian service, or eligible for immediate federal civil service?

8. Have you ever been removed from military service due to unsuitability?

9. Will you be able to complete a minimum of 5 years of continuous AGR Service prior to completing 18 years of Active Federal Service or your
Mandatory Removal Date (MRD)?

10. Are you a candidate for an elected office, holding a civil office (full or part-time) or engaged in partisan political activities as defined in

AR 600-20/ANGI 36-101/DoD Directive 1344.10, Political Activities by Members of the Armed Forces on Active Duty?

11. Have you been involuntarily removed from unit (Selected Reserve) service based on maximum years of service, qualitative retention or selective
retention board action?

OO0 000 OO O
OO0 000000

O O
O O

12. Have you been involuntarily removed from unit (Selected Reserve) service for cause or been relieved for cause from any duty assignment,
including, but not limited to, relief from command in the past year?

13. Do you currently possess or is a report of suspension of favorable actions pending?
14. Have you voluntarily separated from the AGR Program in any State for one or more days within the past year? (ARNG Applicants Only)
15. Have you been voluntarily separated from the AGR Program or voluntarily separated in lieu of adverse action?

16. (OFFICERS AND WARRANT OFFICERS ONLY.) Have you been non-selected for promotion as not best qualified for promotion board convened by
State Headquarters or Department of the Army Headquarters within the past 12 months?

OO OO O
00 OO0 O

17. Have you met the minimum physical fitness requirements for each component as specified by AR 600-9 (Army) or AFI 36-2905 (Air Force)?

SECTION V - CONTINUATION/REMARKS

Use the Continuation/Remarks section to fully explain any "YES" answers (except 9 & 17). Attach seperate sheet(s) of paper if more space is necessary.

SECTION VI - CERTIFICATIONS AND AUTHORITY FOR RELEASE INFORMATION

| have completed this application with the knowledge and understanding that any or all items contained herein may be subject to investigation. | consent
to the release of information concerning my capacity and fitness by employer, educational institution, law enforcement agencies, and other individuals and
agencies to personnel specialists for purpose of employment. | also understand that a false answer to any question in this application may be grounds for
not being employed, or for being released after | begin work.

SIGNATURE DATE

| certify that all of the statements made by me are true, complete, and
correct to the best of my knowledge and belief and are made in good faith.
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